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ABSTRACT

The purpose of this study is to examine the impact of spiritual leadership on employee

r.vork engagement in finance companies in the Batticaloa District. Sri Lanka.

Specifically. the study aimed to ( 1) assess the existing levels of spiritual leadership and

emplo.v-ee engagement" (2) examine the relationship bet'i.veen spiritual leadership and

'uvork engagement. and (3) inr,estigate the irnpact of- spiritual leadership on uork

engilgcntent. 
-l-hc popuiation .,l the stlri| cirnrpriseci e nrplr)\ir's \\orking in l-inance

companies in the Batticaloa llistrict. A simple randonr sampling techniclue r.vas

employed to select respondents, and a total of 200 questionnaires r.vere distributed and

were used for data analysis.

Primary data were collected through a structured questionnaire measured on a five-

point Likert scale. The analysis rvas conducted using SPSS (Statistical Package for the

Social Sciences) r.'ersion 23, emplof ing descriptive statistics, correlation anal1,'sis. and

multiple regression analysis to test the research objectir.es and h.vpotheses.

The results revealed that both spiritual leadership and work engagement levels were

perceived as high among employees. Strong and significant positive relationships were

found between the climensions of spiritual leadership vision. hope/faith, and altmistic

love and work engagement. Furthermore, regression analysis indicated that spiritual

leadership has a significant positive impact orr \\;i)rk engagement, w.ith altruistic love

and hope emerging as the strongest predictors.

The study contributes to both theory and practice by validating spilitual leadership as a

key driver of employee engagement within the Sri Lankan finance sector. It highlights

the need for finance companies to promote leadership practices rooted in values,

compassion, and ptupose to foster an engaged and motivated workforce.

Key'words: Spirihrul Leadership. L'ision, Hope/Faitlt, Altrttistic Love, Llbrk

Engageme nt, E mpl o1, e e tr[ot it' uli on
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