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British Introduced Plantation sector lor their Economic heads in Sri Lanka. So.

They Accompanied Indian Tamil people to do tea plantation. Still these people are

living as slaves. When we compare these people state it so lower than other
societies.

Sri Lanka as a demoqracy country, lt gives equal rights to both men & lvomen.
According to this I Choose my research as "Nature and Dynamics Leadership of
Women Plantation Works in Rahanwatte Estate".

This research identifies the life Style of Rahanwatte people, Their social habits.
family, social, economic and political l.,Lticipation. The hypothesis of this research

shows the reason for leadership qualities of the Rahanwatte n,omen, in their Social
Structure.

I choose families form Rahanr.vatte estate as rand and I collected inflorrnation's by
questiomaire, personal intervielvs and .participate observation. According to this I
lound the'leadership position of Rahanuatte rvomen in their social, political and

economic streams.l
I

At this Situation, I presented the problems in leadership, the reason for problems
and the recommendations. The recornmendations are give equal State, make
awareness and increase women educet,on . This recommendation should be the best
way and this research expect to give the bciter path to future researchers.

-Researcher-



gtFdlulnulrb - 01

1.7

1.8

1.9

1.10

1.1 1

1.12

1.13



erp$unurb - 0z

Goniunr-@ erilentag:rb

11

11

..... 14

13

14

14

15

15

15

15

16

16

16

l'72.2.8 agla el6ladaen

2.3 Genrunr@ erllenda gt[iGDab....................

\
2.3.2 Guenir poteoeor-o$gjorb. . ........ ....

2.3.2. 1 !&)Gbugo6b)6u6Dr0oaori..................

5Ur5996D6D6DrD9616rrrD..................

Gpr gieb gareueoLo$glerr-b..............

t
gb dui6i) g6D6u6Dp$g;6!b.

2.3.3 @qnooflo$eog Ggnrru

2.3.4 prcrg6eoa Lo$Errb gileoeuLor$g garelorupglol Garrun@.........

2.3.5 p5leoetLon$p gataoaoLo$5jerL Goitunr@ cfend;agor_b 6tunqq$9un@6.................

2.3.2.2

2,i3.2.3

2.3.2.4

17

t8

19

20

22

25

26

27

29



-crddunub - 03

@qnmflcr$orp GpnL-r-- Gluorh 6lpng)eunemysafl air porouorLo$gleiruuarirq

3.1. 6lu6niro6rfl6iir poro6DLD6Ol u rranirq gxgilglaD

3.2 gGbllg O6D6\)6nLDpbgJ Lb..

3.3 5ruD56 peo eueor Lr,ggl er r-b..

3.3.1 e1y:iS$$ ertst:..

3.3.2 Loaaflq arrisLb

3.3.3 Lllereoan peuanqf snsb.............

3.3.4 u[1,&r6D6D peuafiqfl adari..

3.3.5 Gerobreils6iir pnutLln[ ariari..

3.3.6 6eoerqbI srri]sr-b........,.,,-.-...

Grrjn gr. gena .nLoigab... .. . . ........... .

gqqdiueb groeleoLD$OcuD

glpdlurrurb - 04

3.4

3.5

3.6

30

3l

32

3).

32

33

34

35

35

36

38

40

@qrmflergiorg Gpm-uu Gtuerir Gtpngleunorryaoflah

6:laeboun6lq GlrEtgigJrb Erydffl5€Drb,Fr,r;r6bo@D

pdD6Do,)D66dorfipt6b



@qn6tflo6ol€r Gprr r Glueqil

uf $5telqaqqD 6lgnguqorqr4rir.

gFdurnurb - 05

Glpnglo5noiooion grolo6DnJiglorrjieDg stgefliuggon@r

5.1.1 qq@6ug$6i) Guemiraeif nir $1otao ....... 59

................... 59

...... 60

61

60

65

................. 67


