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SUMMARY

I a research studies have intended the title performance appraisal emplovee in

Lhe college of techinolowy and manapcment,

Chapter 01 consists of mtroduction of the rescarch study it disclose that what
18 the research problem what question is 1o be the answered what are the limitation,
which methodologies are used to collect data and which evaluation method is used to

analyze those data

The 2" chapter deseribes that definition of performance appraisal, uses of
performance appraisal, key clements ol performance appraisal system, characteristic
of an effective appraisal system, methods of performance appraisal, the performance
appraisal interview, implementation of performance appraisal,

o el For ; ; E
Fhe 3% chapter about  the organization,  background, function of the
organization, arganization chart objectives, and employees” performance appraisal

— I )
Phe 4™ and 5th chapler represented the collected data and analysis those data
il - >
and the 47 chapter discusses about the result fom the summary

- 1 - & -
linally, the 6" chapter given some conclusion and recommendation and
tmplication {rom the survey,
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