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Abstract

This study is aimed at investigating the impact of the entrepreneurial competencies on the

financial performance of Small and Medium-sized Enterprises (SMEs) under the context ol
furniture manuf'acturing industrv in Kurunegala district. Based on literature review. a theoretical

model relating entrepreneurial characteristics from a competency approach to the perforJnance of

SMEs has been developed. '[he empirical research involved qr-rantitative stages. Data were

collected from 100 ou ners of SMEs in the field of firrniture manuf'acturing industrv in

Kurunegala district. The ten groups of cornpetencies including opponunity. organizing.

analytical- innovative- relationship. strategic, commitment, operational, personal strength and

human competencies rvere identitied. Chapter five tbcused on presentation of data ivhich collect

ibr the studl by using of questionnaires- and analysis of the data. The data anal.,-sis includes the

analysis of reliability of the instruments used to collect data and the univariate. and bivariate

analy'ses. Under the bivariate anahsis. simple regression anall sis n'as made to tlnd out impact ol
irrdependent variables (entrepreneurial competencies) on Dependent variable (financial

perfonnance). The findings of the studl' show that all the competencies are required b-v'

entrepreneurs of furnitr-rre manufacturing industry to enhance the perlormance of their flrms.

Above all competencies have significant impact on the financial perfbrmance of the fi:miture

manulactLrring companies in KurunegaLa district. Therefore in the long mn also. entrepreneurs

should focus on allthe competencies for better future performance.
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