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ABSTRACT

Apparel industry is a humanistic approach which mainly depend on employees. Apparel

industries environment is very competitive. In this situation Organizational Citizenship

Behaviour is very important to face to the competition. Workplace Spiritualty mainly

cause to the OCB because, employees' positive sense about company. And also

Affective Commitment provides mediating influence in the relationship between WS

and OCB. This study investigated the relationship between Workplace Spirituality and

Organlzational Citizenship Behaviour and the mldiating influence of Affective

Commitment. Hence, the aim of this study was to identify level of Workplace

Spirituality, Organizational Citizenship Behaviour and affective Commitment, What is

the relationship between Workplace Spiritullity, OrganrzatronalCitizenship Behaviour

and Affective Commitment, and mediating influence of Affective Commitment on the

relationship between WS andOCg.

Structured questionnaire was,.used as the method of data collection and 281 machine

operators selected as sample out of 940 machin" op"ratois. R"f,Sarcher considered two

apparel companies name as Miami Exports (-Pvt) Ltd l, Ju*.iruh Lanka (Pvt) Ltd.
"rz'

Random sample method used to nak1the sample of tht study. Quantitative research

approach used for this study. The data were a.nalysed using descriptive statistics,

correlation and regression #alysir. tn" descriptive analysis ..r,}t, indicated that the

Workplace Spirituality, Organizational Citizenship Behf,viour and Affective

Commitment were high level in selected apparel iompanies. ,h" 
"o.r"lation 

analysis

result indicated that positive relationships among Workplace Spirituality and

Organizational Citizenship behaviour, Workplace Spirituality and Affective

Commitment as well as Affective Commitment and Organizational Citizenship

Behaviour. As well as regression analysis result indicated that partially mediating

influence of affective Commitment ip the relationship between Workplace spirituality

and Organizational Citizenship Behaviour. t
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