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ABSTRACT

In recent times the concepts of Workplace Spirituality have been acknowledged as an
important humility for supplementing a meaning environment. Today’s organizations
are compelling the need for committed persons for its growth and development. This is
obviously workable when the experts in a work set-up can infer importance and
essential in their work profile. Emotional Intelligence is about the abilify to reason and
solve problems based on the emotions that we experience. In other words, the person
who has the Emotional Intelligence is aware of emotions in‘him/herself and others and

uses reason to identify, understand and handle the emotions effectively.

The objectives of this study are to explore the levels of Workplace Spirituality,
Organizational Commitment and Emotional intelligence, explore the relationship
between Workplace Spirituality and Organizational Commitment and to investigate the
moderating role of Emotional ’fntelligence on the relationship between Workplace
Spirituality and Organizational Comr_nitment in the selected schools from Koralaipattu
Educational Division. To attain 'thesel objectives, the data were cb],}gcted through 53
items questionnaires which was filled by 174 s;hool teachers of ;elected schools in
Koralaipattu Educational Divisions that were selected by simple random sampling
technique. Based on the findings of the stddy, it concludes th;t there are high levels of
Workplace Spirituality, Organizational Commitment and Emotional-Infelligence. The
findings also revealed that there is strong positive relationship between Workplace
Spirituality and Organizational Commitment. Emotional Inteliigence does not
moderate the relationship between Workplace Sﬁirituality and Organizational
Commitment. Results of the study suggest that that there is no any moderating role of
Emotional Intelligence in the relationship between Wérkplace Spirituality and

Organizational Commitment.
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