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ABSTRACT

This study investigates the relationship between corporate entrepreneurship culture

(CEC) and employee engagement. According to Gallup worlds polls they statethatT4o/o

of employees are engaged in South Asia and 86% of employees are not engaged or

actively disengaged on their job. On the other hand, studies combining these two

constructs are generally scarce. Therefore, the aim of this study was to analyze existing

level of corporate entrepreneurship culture and employee engagement, what sort of

impact between corporate entrepreneurship culturehnd, employee engagement, and

what sort of relationship between corporate entrepreneurship culture and employee

engagement of hotels in Uva province of Sri Lanka. The Social Exchange Theory (SET)

was used to describe the hypothesized relationships.

Structured questionnaire was used as the method of data collection and,269 employees

selected as sample out 'of gZS hotel employees. Researcher distributed 269

questionnaires and 248 questionrl4ires were returned. Researcher consider twelve hotels

for this study. Multi stage convenience sar5rpling meth-od usg{lto make the sampling

frame of the study. Quantitative research approach ,isea fo. this study and data were

analy zed. us in g de scriptive stati stic s, univariate and biv giite analys i s.

r'/
The results ind{cated that the comorate entrepreneurship cultrurg was high level and

employee engagement also high level. And also, results indicated that significant

positive impact among corporate entrepreneurship culture and employee engagement.

Furthermore, results indicated that corporate ehtrepreneurship culture and employee

engagement have positive relationship.

As a result of this study, if hotels give more

can get more advantages through employee
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and more corporate entrepreneurship, they

engagement.

Employeg engagement, Social Exchange
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