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ABSTRACT

[n every organization, employees’ better performance is very essential to achieve their
organization’s poal easily and without any obstacles. Employees™ positive ability
towards their work is one of the major factors 1o enhance therr work performance,
Because ability constitutes the behaviour of an employee lowards performance. 16
they want to perform well, first they must realize the difTerent between job related
ability. This research investigation  was designed to evaluate the discriminate validity
of measures of education, experience, interest, intelligent, aptitude. personality and
training. For this purpose this rescarch considered the NEBC in Batticaloa district
using data collected from a sample of 100 employees. To test the discriminate validity
of these 7 variables, mean and standard deviation were conducted to assess the

diseriminate validity,

Resull of this analysis indicate that the measure ol education, experience, inlerest,
intelligent, aptitude. personality and training assess empirically distinct concepts
through the results are favorable there are some recommendation given by me to

improve the prevailing situation and the implications are also given in the chapter 6,
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