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Abstract

The p.oductivity nray d€tine p.odu.!! r as a r:rjo or our prr of h
production proccss to the t.puts Lbai dd use Tin.omalee gdment
lactones su.h as thcse facrories givc ar empt.ymelt opportuniiy the
huDan r€sour.ds sl)eclalty for rvomen these fa.Ldries naj{r. prdblen
in.rease in private so may garmenrs dd insuttcjent prodrLctivxy .t
iechnoloR/ the necds .t thc employ€es has noi D.en sanshdd thls
rcsrtied in the confo.maron of p.obtem in ihe ra.bry the .escdch
objeciive ol the studt, tnnucn.e ofemptoyee abitity ovci produ.rnil], ro
. \ l. \"\ i .c -to i.rn,v ,, I F .^.1i,.,i. ro
rvhat extent ca.tr ol rhai factors infllency ovcr emptoyee prodr,cijvny
th. rescar.h ol evaluarlon teaiurss ol person ds*rred stronsll,
disagree, rlisa8rcchent, agre., Strongl,
!on.eptr:li7ar on il rpnLrdp c\p, ntn.e
€ducarion, Iniclligcnt ofpersonaliq, srmptity hedrod rs .auiom & use
1S?SS) lackaSes Resear.h tin..trr) problem modc.ars lcvet saristacLion

s m.Ln otrs dre.rl,
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