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Abstract

The productivity may define productivity as a ratio of out put of a
production process to the Inputs that are use Trincomalee garment
factories such as these factories give an employment opportunity the
human resources specially for women these factories major problem
Increase in private so many garments and mmsufficient productivity aof
technology the needs of the emplovees has not been satisfied this
resulted in the conformation of problem in the factory the resecarch
objective of the study influence of employee ability over productivity to
provide a ways in which the productivity could be increased identify to
what extent cach of that factors influency over employee productivity
the resecarch of evaluation features of person answered strongly
disagree, disagreement, agree, Strongly AEree, research
conceptuahzation 18 aptitude, experience training, Interest,
education, Intelligent of personality simplify method is random & use
[SPS5] packages. Research finality problem mr.:tl;_-.ralt level satisfaction

i : 1
recommendation is maslows theory
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