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Relationship between Leadership Style and Managerial Performance
in Private Sector Organization in Batficaloa District
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ABSTRACT

Mamages's kadership style refas to the mare: or less comsistent patierns of thimking,
feeling. and behaving that characienze the way mn which manager deal with people
and sitnation in 2 manapament context. Leadiership style is ane of the strongest ioals
for the best manaperial parfonmance Although, it would be comvenient if mamagers
had & simole, urchanging style wnder all cocumstances, it os properly the opposite
managers have an everage of three leadership styles. siviie and kow it is applied vares
over fime with maturity and personal development, and leadership style may be
apphad differanly across: different ontimgancies or situaicn.

The principal objective of the: stady s identifying the relationship betwesn leadesship
stiles znd mamagesial performence and mcreass undersiznding of behaviors amd
prectioss associated with effactive leadership in a vanehy of sihustions.

The relationship of the Jeadership style and menapenial performance im the privaie
seclor orpzmizations in Batticaloz disirct zme anzlyzed i this stady. Among the
populztion 335 sample wiers selected from the privats sedar argamization in Batticaloa
district. A storture questionnaire followed By pessomal Imerviews witle selected
respoadent ars the primary source: of daja collection Questionaire was constroctsd
basaf on the varizhles. The independent variables are aulocsalic leadershap sivie,
demecratic leadership style and perticipative leadersiip style The dapendend variahle
i manzperial performance. :

| |
Oin the basis of the research, the resulis are as Gollows: tihe: Iesem:lh determimed Thas
&mﬂaﬂgﬂﬁmﬂr&iﬂmﬁdﬁpmﬂmlﬁdﬁﬁn&pmﬂeﬁmﬂmm
petformancs: the effective leadershep style is participetion. Accordime 1o the resulls,
the privale sestor menapers percgive thel their lzaderstip styles comimbuie
substantizlly to their menagerial parfoomance,
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