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The reseanch study cennred around tihe employees of the M.P.C.S, assessing their Jokb
Satisfaction amd Job Performance they attained by tlreir lomg periiod of service
satisfyimg tihe needs. wamls elc of the people i the Mullaitive THsttet in various
ways. The workers of MLP.C.S of Maritimepattu. Puthuldkmdiviruppu and Visuvamadn
were identified for the researdh.

To study their Jobb Satisfaction six factioss that influence the Job Satisfaction e
comsidered. Likewise the six factors which influsmce the Job Perfirmanos worne
amafiysedi.

200 employees of the M.F.C.5 were identified the questionmaires were guEmoul to
every ome the resulits. Pertziming 1o te reseanch were catergorisad.

The data they collected were analysed by statistics tabulatioms, mmeam, siandkrd
deviation table for this purpose the Social Service Research Methods of Mean
Statistical pagale of SPSS windiow | 10,0 version) was usad.,

The resuluant. of the reszarch under the factors regard Job Sattisfaction shoswed a higgl
Jolh Satistiaction im the areas of worl ilself. supervision amd worls group. The sk
conditions showed an unsatisfactory suate while payment znd prommtioms a medium
sattisfaction..

where tthe Jeb Performmance WETE comeernsd, hadn amil
imformation, Ressurces Motivesshowed _ high satiisfaction. wiiile
Censsquences. Individiual Capacity dhowed 2 medivn satisfaction.

The research study has made susgestions (o achieve a%igh Jaib Satisfaction and
equally the Job Performance if they are implemented. it angues well for the future. 1
tihe reseanch findings are fillowed taciitly and tactfullly. that woild bemefit in ey
ways acoordimg o the researcher b .
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