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ABSTRACT

Small and medium enterprises get more attention in the present. Go'crnment pr.or..ides

many financial and non-finarrciai subsidies to inrprovc thc small and mediunr

entetprises. l lower.'er. there are some lirilures in snrall tutcl nrecliLLr.r.r enterpr.iscs.

Therefbre. the p|oblem of the studl identilled as whar is tlrc iDtpucr o1 e-ntrepreneLrrial

competenc) on financial performance ol small ancl medir-un enterprises in the Kegallc

district.

Based on thc research question rescarcher iclcntilied elcrcn r-esearch objecti'es as" to

examine impact of entrepreneurial competenc)' on financial perlbrmance ol srnall and

mediun.i enterprises ir.r Kegalle district, to examine impact of opporlllnitv competenc)

on financial perlormance ol small and 
'redium 

enteqr'ises in Kegalle district. ro

eramine impact ol relationship conpetency on linancial pelfbrmance of small ancl

meclium enlerprises in Kegalle dislrict. to exar.nine intpacl ol'unalttical competcl)c\

on linar.rcial perlormance o1'sn.rall ancl r.netl ir.un enterprises in f,egalle distr.ict. rcr

examine impact of innovative competenc)' on financial pe|lbrrriince of surall ancl

medium enterprises in Kegalle district, to examine impact ol operarional competencr

on llnancial perfbrrnance o1' small and mcdiunr enterpr.ises in licsalle distr.ict. to

exanine impact o1'huuan contpelenc) on linancial peltblntance ol sntall and nteciiLrpt

enterprises in Kegalle district, to examine impact o1'strategic cou]peter]cy on fi.rancial

perlormance o1'small and mediun enterprises in Kegalle district. ro examine impacl

of comnitment competency on financial perfbnlance ol small and mediunr

entcrprises in Kegalle district. to examine impacl of learning cor.]lpcter.ic\ on financirl

per'lbrmance of small and mediunr entelp.ises in Kegaiie clistrict" and to exar.r.iire

impact of personal strength competenc) on flnancial per.rbr.r.r'rarce ol small arrd

medium enterprises in Kegalle district.

'l-o achie'e the lesca.ch objectircs researci.rcl fbllori'ed (luanritati\c upproach. luo
hundrecl smtrll and mecliu'r entelplises ou ncrs in Kcgalle disrr.ict sclccted as sarnple

basecl on the stratit-red random sampli'g method. Dara c.llected using thc

questionnaire with five point likert scale. Independent variabje of er.rtrepreneurial

competency include ten variables like opportunity, relationship. innovativc. analrtical.

operational. comnritment. hLlman. stralegic. personal strcnglh. and learning

colrpctencies. l ilty three questioruaire questions i,Lse cl to mcasur.e thc cntreprencur ial



competency. To measure the dependent variabre of financiar pertbrmance researcher-

use three questionnaire questior.rs like return on investmenl. prolit gro*,th, and sales

growth.

Researcher use univariate analysis, bivariate analysis and hypothesis to analyze the

collected data with SPSS l9 version. Frequency distribution and descr.iptive statistic

uscd under the univariate analysis. Bivariate correlation anal'sis and simple

regression anall sis used under tire bivariatc anall.sis.

According to 1he research findings. there is a mocler.ate le'el ol' entlepreneur.ial

competency and moderate level ol flnancial performance among the small and

medium enterprises owners in Kegalie district. N,{oreo'er. ther.e is a positir e

relationship betr,veen enlrepreneurial compctency ancl financial pcrtbrmance. And

there is a positive relationship ol each dinensior.rs ol entrepr.eneurial competency u ith

financial performance. There is a positive impact ol entrepr-eneurial competenc' or.l

trnancial perfbrmance and each dimensions of independent variable (entrepreneurial

competencl,) on financial perlbrmance.

Small and medir-rm enterprises owners can increase their ri'trrciar perfbrmance b1

increasing the entrepreneurial competenc), as this resear-ch result. Therelbr.e.

researcher recommends the following recommendatior.rs to improl,e tl.re

entrepreneurial competency ol small and rnedium enterprises or.r,ners.

Scl.rool students should nrotivated lbr particrpate to the comperitions ol inno'a1irc
ideas. Entrepreneurs can get innovative rdezrs fro.r'r watching tl.iese competitro's,

Fufihermore, school students may be innovative entrepreneurs in thc rurure f'r.onr

panicipating these competitions.

Small and medium enlerprises orvners shoulcl get knor.r ledge aboul inlbrmation

technology. srlall and medium enterprises owners can get n)oro be'cfits from i-rsing

inlormation technologies like flnd out oppo'tunities. lre\\' markets. threats.

environmental changes. and coirpetitors infb.r.nation. \roreo'er usirg informatio.
technologl s';aLl and medium enterprises o*ners calr mai'1ai^ a pcr.s.nal netuorks'i'
work contact.
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