A Study on Job satisfaction of Employees working in
the BT/General Hospital
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Employees” jolp satisfzction is important to every orgamization. If emplovees are
diissatisfied with t.E;eirj';ul.h, them their perfinmance ftends to redluce at wock place. This
im ffurn reduces the performance of the erganization. This research study analyses
winether the BT/Generall hospitall employees are satisfied with their job or not.

The objective of this research study s to find oud the job sstisfaction level of
employess warking in BT/GH Hospital. For these rescerch fine factions suck as. pery,
premotion, the work itself supervision, co wotkers and the working condition are
conceptuelized in this researcn,

There are 820 employees working tm this organization. Dut of this 100 have been
selected for sermplle andl questionmaire has been given fo those emplloyees. Callectad
dlata fhave been znalyzed using univariate amalysis and presenied im the form of tables.
bber ciart and pie charts. )

This research study has come to tihe conclusion that the Wodk .[t.rsniett'_, Supervision and
Co wodkers are moderatzly satisfied, but pey, promation amd the working condition
arez the dissatisfiction fzctors with jiolb satisfaction of Bﬂ;;fﬂ'maéil Efospitall. Thens fiore
it shomld be considerad o improve the level of job satisfaction of employess key
siggesiions are given, such as salary imcremvent, addinional allowanies, promotionsl
@pportumitics mot on political influence, having gefl together functions, providme pod
winitking  condiions and so om. [ these recommendations are considersd, the
satisfection level of smployess would be increased.
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