THE EFECTS OF CAREER PLATEAUING ON THE JOB
SATISFACTION OF EMPLOYEES
SPECIAL REFERENCE TO THE BRANDIX CASUAL WEAR (PVT)
LTD.
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tion. Dol satisfaction is imcluded im the ormgamizatiomal behavier amd hwman
SOUITE MENARCTE nt that erganization can use as @ measuring critzrion in the point of
off s employess. Variows job satisfaction methods kave imdicated that the
lingmess of employees to waork in ithe erganization and also answer the question of
lomg they might be emplioyimg for the gerticular orgamizattion umitil their metitement
g orwith out being terminated.

bjectives are to find owt whether a good C.IP. system is working iin the Bramdix
‘Ware (pvt) Ludl.And identiify tne faciors that comtribute to C.P. in Onganization

12 effiects of the three varinbles (performamce. internal politics and balanced
o the phenomemon of career plalesuime. These three variables have been
ed as major sources of cancer plateaving amd also effect equally om employes

4

to all @mployees. from line staffl fmachine operators, line supanvisors, and
checkirs 1o 1o mandgement (managng direttors. general manager. and
i |mmrw.:r} Wiinvem the limguistic dualiny of d!'é pmpuﬁaﬂm wemrsulted, two
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