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Abstract

“A study en LMR in the manafacturing Firms at Ekala [ndustrial Zone™ was the
tinle off this reseanch study. So the wodting definition for the LMR is “The continusus
relations both betwzen workers and management and betweem workers”
organizations managers in an ovgawization ' (Upatihe, Z00L) This study foumd thet
“to what exteni LMR practice in the manufacturing firms at Ekala. This study
cvaluated the level of Labour Management Relationship of the permanent staff in the
manufacturing finms at Elala Industrial Zone from the perspective of employees.

By using the seven varizbles siuch as Exterd off Co-operation. Extient of Participation,
Degree of Understanding Mutual Goals or Intesests, Degree of Disputes, [Fegree of
Collective Agreements. level of Abssnleersm and Worker Tumover, amd Level of
Grievarmces the LMR of ithe permazent stafff in the menudfzcinnng firms &t Ekals has
been mezsured, Data collected foome a sample of himdred employees from the fwe
mamufacturing finms at Eksle Industrinl Zome uwsing systemanic random samopling
techniques was wsed to measure those seven varizbles The collected data were
anzlyzed using Microseft package Excel 2003, The analyzed data was presented in the
fform of ftables and bar chars using the univanate Enx-ai!ge.:}.?i*s myzthiod.

The Eﬂ‘i‘-‘lﬂll‘i-‘l sthowed .r_ﬂiﬁm the Extent of Coeperation is high level, Extemt of
Participation and Dezree of Understanding Mutsl (Fogls or Imteresis s moderaite
level, Degrez of Disputes lasw level, Degrez of Collective Agreements law level,
Level of Absemteeism amd Worker Tumover lew level. ahd ]_Ew}l of Grievance 15 im
maderate level. Ancording o that this study revealed that LR of the permament staff
m fthe manufacturing firms at Ekalla Indusiriz] Zowe is moderate lewel. This study also
recommends some snogestions: from the Gndings of the study. to mainfiam healthy
LME at the manofacturing finms. To enmich the prevatling LMR mere effective and
[iwely, it is essentfal that the superiors, subordimates as well as Empleyees” Unuowm
wiork harder with dedication. enthusiasm and to suit the meeds of the requirsments.
From the experienced pained, they would be able 10 1ealize o make goad LME.
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