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A Study on Employer of Choice for non entry level jobs: an Empirical Investigation
of Public and Private Firancial institwtions in Batticaloa District.

Abstract

Today’s warlcers have choices, more so than ever before in history. Everyome has a wide
tznge of chotoes of occupation. employer locale. indiustry, and wark amrangements. [m this
seller”s marker, warkers will make clear desisions sbout where they willl wark. wdtry, and
for kow llong. When an employee: job haps. the company loses the investmens ey fharve
mzde in them. Being an Employer of Choiice (EOC) status has been touled as yiekfiimg
compelitive advantiage in securing human resoarces. The attaimment of Emplioyer of
Chwice is believed to provide am edge 1o the orgamization in the competition for the

recrusiment, retention, smd motivation ef cnticall lmemn asseis., :

The present study explores, empirical investigation regamdiing the Emplover of Choiice For
mon entry Jewel jobhs im the financizl institutions in Batticalioa distrdicr. The oijectives: off
this study were to idemify the maim factors that are influemcing in Emplioyer of Choice for
mem entry level jiobs, to find ou the level of influence of the DEMpAmy. mamagement stilie,
growth and opporturmity, meaningful work, compemnsafion and bencfits. working
emyironment and community comnections on Employer of Cheice for mom eniry kevel
Jolts, tio identify the emplayer of choiice among the sellecied financial institutions and 1o
vdentity the reasons which have determined the last mga;:miimtiom chamge. [n order to
acieve these objectives ef this sindy, data was collected from 100 employees who were
happad fram ones organization to another.

The research framevark was developed based on the mimbEE‘nF tacars imfluencing om
Emplover off Cheice and relevant imdicators were used 1o mm:amr! the Employer of
Choice for mon entry lewsl joths. Drata amaliysis was done lf_flrr.ﬁ:uiié,li univariate analysis fior
thits: stindy. ;

The: findings: of the smdy show ithat, these sre mamy factors: such™as Company care,
Working atmosphere. Remumeration packape. Poofessional developments, Compamy’s
menagement, Flexible wodk programmes, Company’s goed reputations., professiomal
challenges and ez, that ase influencing in a kigher degree. The fectors include the
company. mamagament siyle. growth amd opporiunity, meaninzful work, compensation



and bemefits, working envicomment and commumity conmeciions wttered high level of
imfluense om Employer of Clicice for nom entry level jobs im the public and private
fimanciall institutions. Reasons for which they chamged their last job indicate that the
szlery package and lack of profiessiomal development. Amd the Natioms Trust Bamk and
Cemmerciall Bank were selecied as: Emplloyer of chomwe among the selected fimancial
imstiftutions in Batticaloa District.
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