A STUDY ON THE CAREER CHOICE AND ITS IMPACT ON
THE CAREER SATISFACTION OF BATTICALOA DISTRICT
SECRETARIAL (DS) OFFICE OFFICER GRADE EMPLOYEES.
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A Study on the Career Choice and its impect on the Career Satisfaction of Batticaloa District
Senrstarmiall oiffice officer grade employees.

Albsiract

The purpese of this study is to evaluste the sudy on the career dhoice and s impact on the
gaeer satisfzction of Batticaloa District Secretarial offfice officer grade empiloyees. This study
wes conductad with officer grade staffs from selected District Secoetariall offices (Mammumnai
Nortth, Ezrvur and Valachaman) in Batricaloa District.

This study consist two research objectives such as to identify wiich factors mostly mfllusmce the
caeer cheice amd carser sattisfaction of offficer grade emplayes of sefectied District Secretarial
offices, and T identify the relationship beiween career choice faciors and career salisfaetion of
irese employees.

The reseanch framewerk of study comsists of two Usings, there are carcer choice and career
getisfaction. Many factors iflivencing on casser cheice and career satisfaction. Accordimgly
fectars of canser choice ate problem solving, working with ofhers, parsonal marapement skilll,
lerming, participating in task. abilities, challenging work, intersst, job security, risk tzking,
mvolvement, work experience. income, performamce. opportumity, sociz] cesponsibility and
gdncation and factors of career satisfzction are reward system, feedback, interference. waorking
EIviTonImEns. eo-workers, wiork mﬂs&zﬂm and jjolb atiraction.

Frdings for the first olijective. Challenging work is highly mflsence in carzer choice. and work
tistaction is highlly mfluzuce in career satisfaction. Objeciive two, Iims‘!hdfma'rlfs caresr clroice
mpacts on career sadisfaction in low levell and positive relationship betwesm cdvesr chioios and
aireer satisfaction in DS offfices” offficer grade employees. = L

ke wonds: Carzer choios, Career satisfaction
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