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Abstract

Work life Balenos is an expectation of today’s job seekers. Almost everyone is stuggling
to fairly balance: work and liffe roles. Achieving = gord balamce betwesm work and family
commmitmend ©5 a growing comcern for emplioyees and orgamization.

In the ocentemporary sociefy employees experience & grest deal of swress because of
mubalamce between work amd life this result poor pecformance im work. However the
reality is that m all sach cases the capacity and concam for werk at the places of
emplaymeant is semomsly undermined by this circomstance. It leeds 1o stress n imdividiual
and dimmution of cagecity 21 the place of wodk. This study is fiocused on publsc sector
women professionals who e severally affected By siress due to dissatisdzciion with
balance Between work and ife. In this procsss there are many Factocs which disturb the
balance Between the work amd [fe. Therefors aim of this reszarch was to identify the
Jewel of factors influencing the work Fife imihalancs in public sectors.

In order to detenmine the exttent of infinence on werk life imbalance, three variables were
considered namely individusl, arganizationall, end extienal envirommential factors. Fach
variahle kas four dimensions. Total pspulation is 120 bui considered the sample is 100.
The structured questionnaire was nsed 10 ocellect the prmary data this study from 160
respandemis. The data ocollected for this sindy overwhelmmgly soppoet the above
mpressions: i this research the problems refating phenomenon. Collected dala were

amalyzed by wsing SPSS and ouicomes disclosad by using taiblz,-
- =l
Therefors it was kmown from the cenclusien that individual fecioc, argmlzﬂimml {zctor

ave moderately influence on warlk lifie imbelance, and exteme] envizonmental feciors are
highly influence on work life imPelencs in wiich mﬂﬂuremfwkmd orgamization policy
are grestly influcnce on wark life imbalance. Eventually this cegor rgcms SoTme
remadial actions that help to keep healthy werk lifz belanoczs. 2
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