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WITH REFERENCE TO INSURANCE COMPANIES IN
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ABSTRACT

The major amm of the research paper is to mezsure the mmpach off work role stressors om
folb urnout im insurance companies. Primary data was collectied from the employees of
msuranoe companizs in Manmmumai North divisionall secreteriat area r Bamiczakia Disirict.
Simple rardom sampling was wsed to wbtzin 121 respomses from employees. The
colllected data were ussd 1o test the model using regression methodology. The resub
reveals that the mmportamt elements off work role stressors are co-worker suppart. tole
owerload, role ambiguity amd wark Fmill conflict, wihereas the: identified DOMSEUENCE TS
Job bumaout. The role averload, role ambiguity and wotk family conflict hawve positive
relationsthip with jjob burmout whille co-worker suppart and! joh autiomomy have negative
relaionship with job bumout. The results sugges) that role ambisuity contribules more to
Jolburmowt. Further results imply that there are diffenemces in the overalll wodk role stress
ec1oss moome level and working hours af employees Im the meam time, diffarences im jolb
buenout are idennified acress educational qualificatizn of emplovess.

Key words: Ce-werker sapport, Job autenomy, Role averload, Rofe ambsouity,
Work family conflict, Job burnous sad Work role stressors
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