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ABSTRACT

An important ares of research than how to motivate employees which leads 1o jiolb
satisfaction and which ultimately improve organization's commuitment. Emplovess
who are satisfied wiih their jiolbs ane suill not goad performens. This may be becanss of
thaeir lack ef Motivation and commitment to the onzanization: This paimt off view
emphasizes: the impomance of the study of Mofivation. Job smisfaction and s
relationship with Onganizaticnall commitment. Present study was: 2 humble endeavor
towards explonme the dynamic relationship between the thres VETY Impoctamt
argamizations] variables.

The present study was conducted im Dimbulagala Educationall Zone in Polonmarnm s
ard amed w snalyze what exrent Teachers™ Motivation impact om Joh Saftsfaction
and Organizational Commitment om their employment and also relationship betwesn
Teachers® Motivation. Job Satisfection and Commitment. The feachers sehected fiom
D seloolls im Dimbulagals educationsl zone in Polomnanwea as statistical population af
the shudly There wers 346 tzachess in fhose selected schaol. After distribution of
questionmaires ameng the reackers, a total of 100 questiomnaires were gathhered], The
research method used for this sdy is Univariste . Bivamate and Regression factor
Amalysis. The fectors amalysis amd the findings show thar Teachers” motivation
pasitivelly imspact an job satisfaction and organizational commitment and there is a
sirong pasitive relationship batwesm Teackers mativation: job satisfaction and
organizationsl] commitment on their employmen.
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