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ABSTRACT

This study examined difference in job attitude among bank employees in who differed
im gender. Data were obtzined from 200 employees of banks. Results revealed that
men, compared to waomen, thowglit that the organization valned diversity more. treatzd
its employees; more fairly, wers more committad to the Bznk znd el more imvolved.
[ addition. comparsd 1o male and Female, both employees were high comumitimens
with their jobs. We consider botl: gender differences im job attitode such as job
saficfaction, orgamizational commitment and decision-making nvelvement m
possible altemative experience. We find that oo influence between men and women i
job attitade. S, [ have started to do 2 research on “The impact of gender difference
im job attitude (Special referemce to bamking indusiry im Batticalea district)™. Thos
rzsearch analysis consist seven chapter eacl: of it has s own impertzmes.

Chapter ane provides an everview of the imtroduction to the reszarch on ithe topic of
“The impact of gender differemce I job aftitnde (Spectal reference to benking
industry fn Betticaloa district)”, Sei Lanka [t includes background of the study,
problem statement, research guestions. olbjectives of the research study, significance
off the study, and scope of the study.

Chapter twio coaphzsizes [[hﬁ [steraiure neview of the research smdy. Literatmre review
i & theoretical part and it clearly explains each andl every element in the model of
conceptualization. This chagler comsisis of job satisfhction, organizational
commitmeni and decision-making imvolvement ard summarye ; :
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Chapter three exhibits the cenosprualization and operatioralization. This chapter
imcindes am introductiion. 5 =
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