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ABSTRACT

Manufacturing industry is considered as the backbone of economic growth in selected

countries including Sri Lanka and manufacturing companies make up a large part ofSri

Lankan economy. The development ofmanufacturing companies with new technology

adoption is paramount important for Sri Lanka irrespective of its level oldevelopment

In Sri Lankan context, a few empirical studies have been conducted with the factors

impact on adoption of HRIS in manufacturing companies. There is an empirical

knowledge gap exists in the factors impact on HRIS adoption in manufacturing

companies. Hence, this study attempts to fill this knowledge gap. The objectives of this

study are to identis the level of HRIS adoption, human, technological, organizational

and environmental factors and to identify the relationships ofthose factors with HRIS

adoption and also to identiry the impact ofthose factors on HRIS adoption in large scale

of HRIS adopted manufacturing companies in Puttalam District. To achieve these

objectives data was collected from 82 HR managers and HR executives using

questionnaire. The data were analyzed by using descriptive, correlation analyses and

multiple regression analysis.

The results show that adoption, human, technological, organizational and

environmental factors are in high level and identified that, there is a weak positive

relationship among human factors with HRIS adoption and high positive relationship

among organizational and technological factors with HRIS adoption while there is an

insignificant relationship among environmental factor and HRIS adoption. Moreover,

this study has identified that among all lactors top management support, compatibility,

relative advantage and IT capability ofstaffare significa;rtly impact on HRIS adoption.

Thus top management in the organization should take the leadership to support new

practices and new systems that lead to improve the adoption of HRIS with enough

trainings to employees.

Keywords: Human Resource Information System, Human Factor, Technological

Factor, Organizational Factor, Environmental Factor and HRIS

Adoption
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