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Today with incosasing demands at work place, tie interfece between wark
llife and persomall life assumed sigmificance which demands mose afiention.
Diffferent factors affect work —life balancs and one set of factors: could be
demogmphic variables. The present smdy imvestigatss the imfluense off
several demecraphic factors (age, ednsation qualification, marital stabos,
familly tyme, imcome., jolb expsrience, numiber off childrem and mumnirete of
elder dependaniis) on work —lifiz batamce.

The study includes Women employees in banking sector im baticaloa district.
As sammple 150 woman employees is chesen wsing stratified random sampling
method and quesionnaires wene issued to them to collect the data wihich was
amallyzad) using the umivariate methed and wsed SPS$16.0 package. The data
colllected was presentsd im the form of tables and cross-tabulations. The
hapathesis is tested wsimg chi-squeare test.

The findings revealed that age, education quallification. marifal! status, family
type. incrme, job experiemce. mumber of childeen amnd mumber off elder
dependamis ace the major fectors imfluencing the vk [ balange of woman
emplovees and the wioman employees who are workind in bﬂm)#iﬁg_‘ﬂcmil in
hasiicaloa district, experience moderate Jevel of satisfagtion wifh #ork life
balamce-

There fior fmnallty this research affix the recommendation o tmipoove amd
\myaimtan their work life Belance, such things walll kelp to veach full potemtiall
amdl be ablle to mset thefr persomal and professional goals and objectives.

I Kewwords: Demographic variables, Weork Life Balance, Women erplayess.
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