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ABSTRACT

Simce Apparel Sector argamizations in Sti Lanka deploy a significant amount of Iabour
m their production process and the quelity of the cutpat is kugely relied on direct
fabaur msed for production process such as machine eperators. As a result, it is
essemtial 5o build wp and mezintaim positive and favorable employment relationships
within orpanizations 1o achieve the poals and abjectives efficiently andl efffactively.
The concept of psychological comiract is proven to be @ wsefidl tool to understznd and
manage empleyment relztionskips of an erganization. Therefore the objectives of tiis
sesearclh stndy is fo mvestigate wihether there is a sigmificant impact of psychelogical
oomiract om employment relztienships. 2s well as are there any significant relationship
between the psyclological contract and emgloyment relationships. "

The study wes: oondicted with two hundred machine operators of Tri Star Apparel
Export Pyt Ltd, Cryszal Mzrtin Garments Pvt Lid and Fay Jzy Mills Lanka Pyt Led,
which are situated at Trincomalee district. Types of imvestigation were correlation,
Tegression anzlysis and cross tabulation analysis. Eight hypotheses were formulsted in
oader fo come wp with findings related to the above research problems. The resalts of
the study showed that both perceiwed degree of psychological contrzct and
m&mmmm_ﬁmmmmmmﬁmmgm:mm
I modzrate level. The sesults of the comelation anblysis indicated that there is 2 strong
positive: ooovelation between psycholegical contract and emplayment relationships.
~ The results of the regression analysis indicated that there ﬁ'sﬂmg positive impact of
Ppsyshological comtract en ﬂzn;p]eaamﬂmrdﬂnmnﬁ[h:;ﬁ. "}

)
mmﬁmﬁﬁcﬁmﬁmmamﬂmmﬁﬂﬁﬂmmm
d@mwﬂﬂm&aﬁcﬂv&yuih&mﬂm&ﬂmp@qheﬂaﬂﬁhm
meiintain faverzble and positive employment relationships in the orgamizarion and vice
- verse. Thesefare, it is vesy important for the menagers 1o pay aflention cm
wmmﬁmmcﬂwnﬂwﬂmEWTmm
ligztions Between him/her amd ether party such as am employer and facilitase
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