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ABSTRACT

Considering the impartance of iman resoarce development gozk of today's Schools
and orpanizations, to address tihe patterns and techmiques necessary for nnderstandime
and guiding siaff is one of the most effective metheds and gnidance, Familarity with
topics and leadership styles and management practices i the leadership style znd
rnacagement sklls.

The parpose of the presert research as a desoriptive-correlative research was to study
the relatronship between emetional imellisence and leadership style of Principals who
wiork tn edacation sectors. Data was collected frem 110 school’s primcipals foom
Trincomzlke zene. The independent variable of emational mtelligence consists with
seli-awarsness, self-regulation, medivantion, empethy, social skill and dependemt
vanable lzaderskip style consusts with people osiented leadership style and task oriented
Feadership style. Principels kave bigh El (Emotiona] Imtsllipencs) focus their effons to
crzate erlhnstasm in their tezm with abundant energy and refer ethers to move focward.
A principal’s skill @ the area of buman eelations, decision-malimz, comtrel of
subocdimztes amd conflict peselution are indicators of temsformative leadership traits
and behevioars. Effective leadars will support and enccurage staff to model behavioars
promoimg oollegizlity and a professional werlong emvirormment. Finally research imend
> measure the relationship between leadership style and fevel that the leadership style
Gepend on cmationall mtelligence. The result of three objective shows the strongly
positive telationship between emotioual intelligenos and legdership styie.
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