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ABSTRACT

ft 15 gen=rally scospted that due to glohalization, compstiien is becoming mare
mtense andl 23 onzsmizations zre now able to oo fiotoed 1o open newwer markess with
differamt. paradigms. conditivns, operatimg methods znd requiramemis. As @ resalt,
meny orzanizations ars Snding it necessary 1o re-tkink their Strategic Competences in
ardes o survive m this new globall envicomment. Althongh Knowdledge Managament
proozss has been around for some time, end has incressimgly become am accepted
memazement 1ool. il is yei 10 be seemw by orpenizations 25 a mecessary imtegrad part of
buildimg Strategic Competences.

The present empirical study is based on a sample of the data colllected foom 194
respondents, drzrar randomly from Foance companiss of Batticalee district. The
results of the survey show thet the Knowledee Manzgement processes”have a
significan impact on four selected faciors off Stratesic Competence (Shared! Vision,
Caoperation, Empeowerment, and! Inmowation). The empirical fndings will certainly
help both researchers and practitionsrs in fiutire Kmowledze Management process on
Sirstegic Competence reseanch. Im onder oo gt a better understamding of the
Krowledre Management process on Sirstegic Compatence, this paper provides a
commibuion o the [iterature Knowledge Manapement process and Strategic
Cempeience s a framewark to keep onganizations competitive within the glofel
businzss eavirommenmt. )

Keywords: Krowledpe managemest l-mwbig mansgement process, strabegic
RImpetEnce. g
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