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Abstract

In Sri Lankz, the higher education indusiry is growing and Universitics are considered
as the key players in the indinsty. In poaducing performance of a umiversity,
Academic stafff plays a critical rele of a University simce they diractly invelve amd
drive the key roles of the University. Job Satisfaction of the Academic Staff play a
major in detenmines the job performance of the Academic Staff In this oomitiext,
several studies suggested tthat when employess perceive their Organizaiton highdy
values their contribution and cares abowt them as individuals. its leads mnprove the
Jab Satisfaction of the emplovees.

Am empirical knowledge gap was observed regarding the impact of Pereeived
Organszational Suppert en Job Satisfaction of Academic Staff in Fastern Umiversity,
S Lamka. Therefore, in erder to fill this empirical kmowledge ap. this study was
camried owt with the objectives of find out the levels of Perveived Urganizationsl
Support and fob Sarisfactiom, idemtify the relationship betwesr Perosived
Organizational Support and Job Satsfaction amd identify impact of Pesosived
Orgamization Suppos on Job Satisfaction off Academic Staff in Eastern University, Sri
Lanka. The data of this study have been collected from 141 Academic Staffin Ezstern
University Smi Lamka through structured questionnsire, Disproportionate stratified
sampling methed was wsed. The data were amalyzed with univariate and Bivariaie
analyses wsing SPSS 19.0. : »

The findings of the study suggested tha lihqm: s & higl.‘:l level of Perceiwad
Orgenizatioral Support previded 1o the Academic Staf bv the Umiversity amd
Academic Stadf of the University highly safisfied with their jﬁi'.'l Anﬂialwn findings of
the study stated that there is streng positive~ -tel;aumsfhap [w:wmf Perceived
Organizatsonzl Support and Job Satisfactiom. Further. the findimgs revezl tihan
pesceived Organizational Supgost has a sigmificance impact on Job Satisfaction of the
Academic Staff. This study supzested that University can imgrove the job sasisfaction
‘off Academic throueh exharce the perocived onganizatvonal sugport. This study also
discusses the implications for practice and fiture ressarch, P
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