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ABSTRACT

Work i3 tthe most important factor in our saciety and alll over the world, but family is
also the most impertant and crucial Eactor amd the part for haman beings. No one can
e leave or lefi from Boith of them these both should be paralle] for snocesshal liffe.
The emplayess ase finding difficalty in stnking a balance between tieir job and
famify life dioe 1o leng hours of work, high tangets on jior and imcreassd uwse of
complicaied techmology. This situstien has resulted in the prablem faced By most f
us that is Wark Life Cordlict {WLC). Modern life has many problems within diffesemt
dimensions and wark-family comflics is one of the Factors that have considerable
eifecss. Thus this study exzmined the impact of work family cenflict on the job
pecformemee of employees in banks in Nurwarz-Eliya Distsicr.

T attain he objectives, the quantitative method was sed and data we;c eellected
trough questicnnzires. A total of 200 questionnzires were distributed o employees in
the selectad Comnmercial bamks in Nuwara-Efiya Distfict. The data were aralyzed
wsing smmple lincar regression amslysis. The findings extubit that, there were
relationship between worls-family conflict with job performance and also work-family
coufilict @f banks im Nuwara Eliya District is modesate level 2nd also job performance
of employess is moderate level. However, dimensions of work-family conflict are
megatively and significantly comrelzted. with Job performance. As well as based on the
nesalt of regression analysis S]’Eﬂ’i‘ﬁﬂﬂ!ﬁ&l.}..mt}ﬁﬁﬂirm off job perfiormance is
explained by work-family conflicr. In ml‘u.ﬂm, it is observed fthat work-family
souflict negatively and sigmificantly impact on job performance.
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