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Abstract

The workplace mﬁrmcm keeps om changing, indicating its dymamic nature as well
us unpredictability. Organizatiens require its employees to be tmore committed zs well
as to have a better cohesive working tntem=lationship. Fmotiomel imtelligence (ET) is
ene af the most nuportard concepts introducad to psycholagy and manapement in the
last decade. Inm secent years, spiritnz] intelligence (31) in workplzce is graduallly
velued. as many leaders regard spirituelity as a meznimgful solution and individual job
performarce (JP) is highly important for an ongemization. Hence, thers is @ nead 1o
identify the mflnence ef EI and 51 on JP. In addition to that only few stndics so far
heve Been conducted to explore impact of El znd ST on JP of emgloyees which show
an empirical knowledge gzp Hence. the main aim of this srudy is to emphasize the
mzpact off El and 37 on 2 of emmployee. In thus siudy El and SI are ind&pendenn
variables and JP as dependent vasialle. EI has four dimensions and ST has three

A eross-sectionall survey msing structured questionnaire was usad to collect data from
ta 165 emplovees in sslected Commercial Banks in Murwara-Eliva District and all the
items in the independent and dependent varinbles were tested through reliability test
to ensure the consistency of the scale. Univarizte amalysis was carried out and the
resiglts show employees bave high level of E1. ST and [P. The correlational smalysis
vias camed omt znd. the result indicatzd there was a medium positive celationship
between 51 and EL, EE and JP and also ST and JP. The muii ni}fémgessﬁm analysis
veas camied out and the results revesled that EI and SI mmﬂmahﬂy and stromg
positively mepact on JP of employess. Mionzower e &]m?r si:m:aﬂi empirical
knowiedge gap has been filled cerfzin extend throngh this reseanch findings in benking
b e i 5 -
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