THE IMPACT OF MOTIVATION ON .JOB SATISFACTION OF
OPERATIONAL STAFF IN APPAREL INDUSTRY:
SPECIAL REFERENCE IN POLONNARUWA DISTRICT
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ABSTRACT

The muaim purpose of this sudy was fo investigate the impact of work motnation
am jiolb satisfaction of operationall siaff im three selected apparel companies in
Polonmarumwa district, Im this comtext, this study comsists of hree spacific research
abjectives. The ebjectives are 1o assess the level of mativation, satisfaction. and
the wmpact of motivation em job satisfaction of eperational staffl in the three
selocted appare] compamics.

Iin ordler o ackieve these olbjectives, the operational stalfl of three selected appan:]
commpamies were considerad as pepulation of the study. Among tem data wene
collectzd [oom the 200 staff as a2 sample by using questionraire metihod. Collected
dizte were analvzed by wsing univanate. bivariste. and oheltiple regression
amalses.

The findimgs of this study vevealed that high levels. of mork matiration amd job
satisfzction among the operational staff of the surveyed companies and their woek
metivation positively imgect on job sanisfaction. Findings of this study ane wseful
to further enlbance and sustain wiork motivation ard jobr satisfaction levels of
cperational steff of the apparel companies im Pollommaruwa district.,
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