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ABSTRACT

This research is imvestigared the practices affecting om Retemtion of the Machine
Operatess” in Mas Linea Agas. Homwella. So this researdh will describe how retention
practioss inflwence on Machine Operatons” Refention. Simce the Apparel Industry is
higkly competitive, the mansgemend needs to accurately identify the variables of the
Machine Diperaiers” Retention.

The objectives of this study are to identify level of Reward manepement Practices,
Career Development Practices end Supervisar Support in this orgamization. And fimally,
1o idendtify the influence of Reward Manapement Pracrices. Career Development
Practices anc Supervisor Suppost en Machine Operators” Retention in Mas Lines Acua,
Hanrwella.
To achiewe thess ohjectives, the tzrget population wes selected 1910 of alll the Machine
Operators” znd sample of this study were 150 Mackire Operators” in Mas Linea Aqus,
Harwella. The research imstrament was a szt of questionnaire. The duta wers anslyzed
by wsing descriptive ststistics 1o find fraquency and percentzge of pessomal profile,
mezm scorss amd stzndard deviation of Reward Manmzsgsment Practices. Career
Development Prectices, and Supervisor Suppert as the retention practices end Machine
Operztors” Retemtion. Then the dama were tested wsimg regression analyses and
correlation analysis to fnd the relationship betwesm retention peactices and Machine
Operatoss” Mﬁ:ﬂm

In this study rescarcher found that theve s signifscant and positjve impact of Reward
Mznagement Practices, Czreer Developmeni Practices and Sﬂ;pmtkur Suppart on
Machme Oiperatoes® Rﬂﬁmﬁuonmh&[ﬂ:ﬁs}i@m,ﬂmwc{ﬂa [FEesm:f: tf.lus retezrch will
ibe: beneficnall for mznagers 1o gain better understznding of E{mchm:e Opecators” in the

Appere] Sechor. cn

Key words: Rieward Manmazement Practices. Carezr Development Practices, Supervisor
Suppart, Machire Operators” Retamtion i 7
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