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ABSTRACT

Human resource manzgement (HRM) and corporate social responsibility (C3R) are
o canoepts that are becoming mereasingly impartant to organizations. There are
two aspocts of C3R that are linked to HRM. First is implementation of sacizlly
responsible HRM practices (SR-HEM practioss) and second iz the socially
responsible behavior of employee (SRBE). According to literature review, SR-EHRM
practices kave threc major dimersions, such as lsbour law-relzied legal complizmos
HEM (LCHRM), employee-oriented HRM (EOHRM), and general CSR facilitation
HEM (GFHRM). Similarly. SRBE also has three dimensions, such as oognitions,
valies, end emotions.

In accondence with Iiterature review and observation there anz literature amé empirical
kmowledge gaps regarding the relationship and impect between SR-HRM practices
and SRBE. This study was conducted 1o fill tiese gaps with five objectives of the
banking sector in Badulla District.

le&!&ﬂﬁﬂpkmdﬂmﬁmnpnbﬁeanﬂpﬁwﬂﬂ selected bemks permement siz=ff im
Bacunlla District and it oonswsis: of 148 respendents ous of 185 penmznent bankimg
staff. w.mw-umﬂm-mﬂf'mmmmmmWﬂe.
3PSES 19.0 version was used to analysis the prinary datz, and datz were amzlyze=d by

The major findings of the study revealed tha; SR-HRM practices affect significantly
and pesitively SRBE a1 banking sector in Badullz District and the level of SR-HRM
poactices, and SRBE are im hish levels at fbamEamgasc!nr-tﬁBﬂnlLaDﬁh:m The
firdings of this study are usefial mﬁiﬂﬁﬂ:crcﬂmgmgzmﬂcmmﬁn@apﬂmmum of
thess cancepts in practice. "o

Keywords: SR-HRM Practioss, SR Behaviour of Employee,-Legal Compliance
HRM. Empleyee-criented HRM, Generzl facilitation HRM, Cogmitions, Values,
Emotions
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