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ABSTRACT

This sindy attermpss 1o examine the imgpec that exists betwazn the different varizbles
of etiical climatez and emplayee performance ameng empleyees m the comlext of the
same selected ganment factiomies in Welimada Division. Tt allso s=ts to sscemain if
dhose: nelated factors im ethical climate cam carme emplayee pesformarce among
emplayess there by impecting en their career excellence Avcording 1o literatars
review. Ethical Climate has dhoos major dimensions, sach 25 egoism climate,
benevolence climate, snd prncipled climate end alse two dimensions fir Emplayee
Pesformarce snch es task performanae ard comtzxival performance,

[ accordance wath literature review and absenzation there are literature and ermpimicall
Emowledge gaps regarding fhe relationship and mmpact between erhical rJIaze and
emgloyer performznce This stedy wes condocied t fill Ghese 2zps with sewen
ofjectives: of the garment secior in Welirmda Division.

The guzstionnaire is sent to asamyple of employees from Badulla distict two SE.
Apparel ([Pt Ltd & M GS. Gzrmen {Pvt) Lid) parment factories. There are 193
useable respomses. The 26 ftems: of ethical climats questionnadre, developed by Bart
Vicios and Joha Cullen i [988) was the instrament used fo evalnzie the cthical clmzate
and 14 items ef ndividual employee perfommance questionmairs, develeped by
Eermaards & Vircent (2016) was the mstrument used fo waﬂnaﬂ* ke employee
performance i gamment fectosies. Dama were anelyzed by m.-s:;:g nivariae zmd
bivariate analyses. The major Sndings of the study revealed that Ethical Climate
affect significantly and pesitively employee performance at gawment ﬁntc:n:nras m
Welinrada Division. The fedings of this siudy zre msezfial in ﬁwﬂmmgﬁargu:g
exriching applications of these comzepis im practice. Emplovees whg werk: in E-‘ﬂl_'fa..l
amvironment willl e more effective with thear job ard move loyal fthan -?:puhgaﬁwbﬁn

Wit im am mnethicall CHVITOMmmeT], =

Key Weords: Ethicall Climaze, Emplovee E‘erfmmmn . Egoism E?I'Jm:u: Bmmal.:me
Climate, Taslk Performance, and Contextual Performarce. '
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