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Abstract

The organizations wani to achieve sostmimable compeiitive advamizpes. For this
purpose orgamization need to heve a competent workforce which are fhe most
valuable resource i any onzanizations. Effective raming zmd development is the key
to have a competent wodkforce to adhjeve sucosss of the orpanization. Hence. to
coniinelly have a competent warkforos in the arganization, employess have 1o be
given Wﬂmmﬁcﬁ&ﬁ@gﬁhmﬂwﬂrmdmﬁwjty, muative ability and
miespersonal selationship skillls. Today, apparel industry also ie imvesting  huge
mwvfmymmmmmm.mﬂEMMMmmﬂ
envirenment. Orgamization heve identified the neressity of the t=iming and
development of empleyess in arder iz achieve competitive advamtage.

This study help to know about impact of training on the individuall performance of
bostom level employees in appare] industry in Trinoomalee District. The ofjectives of
this study arc: fo what extent knowdedge. atfitade and skills enbenoement through
hmﬁlﬁ:g.ﬁﬂﬁc&omﬁﬂﬁ*ﬁﬂmﬂpﬂﬁlmmafbﬂﬂmim]mﬂb}mmﬂa&nmw
mwﬁ:ﬂwﬁh&ammwﬁuﬁtybaﬂmmm skills and attitudes
ewhancement through traiming in the wodk place. And finally o identify Jevel of
mdividual job perfermance of bottom level employees.

Tﬂuﬁ&eveﬂmaa@]ﬁecﬁmamhaﬂmgﬂ@opﬂﬂimmwm@ymmﬁmﬁ
endustry ef Trincomuales Disirict.  Froin the larget popalation. stody wmed 150
mﬂmmﬁmmmmmmmmwzmcﬂﬂuumm
questionnaire. 150 questionneires weoe distributed among fhree organizations and
collecied 141 guestioumaires. Used descriptive stafistics mcﬂ'?qg_mssthm analysis for
the date snalyzed. i i~

hﬂhhmﬂyresmpzﬁwfmmﬂnhalmhﬂemmmpm[bﬂvmhmanﬂ
performance af beottam level employees of the apperel rmﬂuﬁny in Tomcomales
ﬂmﬁm&%smﬂthhﬁpmawe[mdMymﬁmdmm?

‘enhanced emplovess performance by providing these findings.
A F
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