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ABSTRACT

Career devekrpment one of the importanl paft in human resource maDagement.

Organizational conmitment also impotanl as \ell as career delelopnrent. Career

development is one of the aeasons to reinlbrce organizational commitment. In Sri

Lankan context, although many research studies doing and have done on differenl

strdies in relevant Career Development and Organizational Commitment. prevalcnce

ofthe researcbes done on Perceivcd Value ofCareer Development and Organizational

Commitment are limitcd. The study has IulfiLled the gaps identiiied.

This study u'as entirely design by entering the focal probiem of Impact of perceived

Valuc of Career Development on Organizational Conlmitment. The main aims ofthis
study are 1(] llnd out the Impact of Perceived Value of Career Devclopnent on

Organizatjonal Cornmitment of Productioll employees in prima Ceylon (private)

l.,imited Conpany and hlpothesis arc developcd to lind out whethcr there is a

significant impact of career development and organizational cofimitmcnt l.actors_ The

data were collected fiom 185 respondents out of 200 employecs in production sector

in Pdma Company with a structured questionnaire. For presenting and analyzing thc

data both descriptive and inferential statistics were used though SpSS 19.0 version

and the tesults \r'ere derivcd.

The major findings of the study reied that the pcrceived value of thc career

developmcDt and organizational commilmcnl,has strong posilive relationship and

perceived value of thc career de.relopmenl and normatiye, affective. active

continuance. passive continuance and value commitmcnt have {funjficant impact. .l.he

conclusion was linally made that therc are significcnt irnpact i,f thq-flrcei,ed Valuc
of Carcer De\elopmenr on Orgarizrrional t ommirlnenr ot prddnction .,ipl,.lce, in

Prima Cevlon (P vate) Limitcd Companr. 1hc l-Lndings ol .this srui.l\ sball be

important on the theoretical as \€ll as on the practical level and cin.use to enhance

career developncnt process and reinforce orgarizational commitment among the

employees. 
I , .,

K€''rvords: Carcer Development, pcrceived Valuc of CarS& l)cvelopmcnt,
Organizational Commitment, Affective Commitmcnt, Normative Commitment,
Value Commitment, Active Continuance Commitmcnt! passive Continu:rncc
Commitmenf







Appendix

Appendix - 1: The Questionnaircs used for the stLLdy (English)

Appendix - 2r The Questionnaires used for the study (Sinhala)


