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Abstract

People wiro are involved in Small Business Organizattr)ns sliccessful, depend

on variotts factors, such as finance, technology and human resource. These are

important to Small Business Organization., From these factors iJuman Resource

are considered most importaut, {br'. sr-rccess. It inclr-rcies the infact on Smali

Business Organization. This Organizzrtions inclucie the antourr1 o1' cnrployees fiom 5

to 100 From this research l{unan Resource are consiclered as most important lbr

success. Aim of research is to find out impact of Human Resource Management

in Small Business Organization. This str-rdy also inclucles eight important l{uman

Resource Management f-actors. as follows Job design. Man power planning.

Recruitment and seiection, Wages ancl salary. Perlbrrlance apprarisal. Training ancl

Development and Labour relation. Based on this f'actors i 00 questionnairs were

issued to respondents and 72 were can be collected. There are 227 Srnali Business

Organizations rLIn in current in Batticaloa. *Researchcr has come ro tfle
conclussiotl that the Sntall Business Organization's consicieration' abor-rt llumaif
Resource is very less, ziud they did onl-v consider salar-y ar-rcl wages, but other

'factors in conceptualizatior-r which is most important to run it successfirly in

future. From the findings of the research. tliese eight variables are recommended to

implement in their Orgar-rization, and respondents sholud give more important to

impler-uer-rt in their Organizations. il'they consicler mor-c that valiablcs, it ieacls to

successfui in ftrture exparrtior-r ol successl'ul Business.
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