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A bst ru c{

in thc organization, cnr|lpyccs alc lhe kc1,rarn,:'ra.. So fii"r,l. lt'c tttttst stttrll'

.iob satislactir-in lcvcl of -l-cleconr 
eurplovcrcs. Fincl or"r1 rvitiit cxtcnl thc.iob

satisl'action fhctors (Work itsclf, Pay and Rnvarcl, l)i'onrolion, Sirpcn'ir;ion anrl

Clo - r,r'orkers) rvhich ar"c inflrrcrrccs on thc job of tl,r: Rcgional 'l't:lccont

cnrployces, IJatticaloa, So I lrirr,r-r stiirlc<l to do n lcs';,ui:lr :i1rirl1, on "Job

Satislaction of Ratticaloa I{cgiorrrrl 'l'clcconr crnlrlol'ccs' af tcr'privitlizrttion.

These researeh anal)'sis eorlsists fir,e chaptcrs each olit has it's ou'n irnportaitt.

'l-[re flrst chapter is thc Introclucl"ion. This dcals ruairi]], ther liloblcnts in tlrc

research, ob.icctive of thc slutly anci rcscarch rlucslioir, co{rrjclltrrilliz;rl,ion,

rnethodology, assunlption ancl linrilations.

Thc second chaptcr is Litcratr.rrc Review.

satisfaction ancl factors irrflucnces on job

enrployees' variables and introduction of

influences on quality oi'n,or"l< lile.

l'he third chaptcr is Data An;rlysis, Prescntalion rin cvalrratiorr, 'l hc cic;rls o1-

.iob satisfaction responded by employecs' of 'fclcconr. Ilrtticnloa throrrgh a

str"Lrcturcd questionnaircs relating to the factors influcncing, on job satisfactit-rn.

fhe fouflh chapter: is IJiscussion, u'hich deals l.r'itlr thc liiscussiorr r:rf six faclors

influcncing enrployccs' .joir sati:ifaction.

'l'hc last challtcr is Corrclusion And Iteconrmcrrclatilrr lt r:oncc:r'rr rl,hfit arc lirc

present situaliorr on thc.iob salislirction of tlrc'l'cli:t:orn ci:rplo1,r-es, lvil;rt arc tirc

changes shoLrlcl bc tnacJc b), the I'eleconl to salisli'tlrcir t:ttlltln','r,:cs ilitd iir,.:lui'le

the implication of the research study.

it clculs llrc intrcdLrction o1- .lolr

satisl';rc{ion, .job satisfucticttt arlcl

quality ol u'r'rl< lifb and factors
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