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AI}STRACT

We know the impact of personality development on employability, especially among the

undergraduates' students of state Universities. As per that I select the topic of

"personality development and employability among the studerlts at EUSL". lJnder that

clata collected frorn 100 sarnples among the students. There are fi-ve aspects of personality

development, given by Vocational Study Center of University of Wisconsin, such as

Initiative and r,vellness, Creativity and common sense, Emotional stability, Work attitudes

and interpersonal relations. As per the vocational Study Center of University of

Wisconsin each and every aspect of personality development are important to improve

our employability. The first aspect gives priority on healthful of life because if rve are

healthy person then we can able to work on long time. The second one relates with

Creativity of Graduates in order to improve our ability on the initial stage of job

involvement.

The third aspect is the Emotional stability which is not much important to t- un effective

participant of job team. As per the results given by the candidates this aspect not

improves the employability. But the study or theory concern that this also is irnportant to

improve our employability.

ThE final aspect ol personality development is Interpersonal relations which also gives

priority on the employability. Because we spent large time of life in team work and co-

orporate life. The forth type is work attitude. There are tr,vo types of at{itude but the

students must improve their positive part of life.
ot\,-

Research results demonstrate there is a difference between'aspects of personality

development and ernployability among the students at EUSL. The students told that

emotional stability and interpersonal relations are not necessary in the part of

employability. That means Eastern University has to improve the personality of students

in order to get employability.
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