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A6stract

tfrk researcfr startef tfre same wa) as most researcfi projects. In tfii^s case tfie topic of

interest is tfre Epafuation of tfie cPerformance of 'Traintng r?rogram for Afon-

f,cafemic Staff at F,USL. tfie ifea was furtfier refinef anf a generaf question was

formufatef to unferstanf tlie pfienomenon, wfiicfr fimensions associatef witfr tlie

Entafuation of eqfomance of tfie'Traintng Qrogram?

Tliere are foui t,arialfes talgn into consiferation tfrose are futaction, Learning,

(Befraviour anf fusuft to Evafuate tfre ,lraintng cPerformance.

I{ere 'Trainef !{on-,4ca[emic Staff were ta|gn as a sampfe. Seconfary"an[ primary

fata were coffectef to er.,ofuate tlie performance of training. ?rimary fata were

coffectef tfrrougfi questionnaire anf firect interviews. Qrcstionna'ire was set.to

c o [[e c t info rm atio n on four u aria 6 fe s.

aflien cottectefYqta were processef 61 spss anf tfre aaeroges ond stanfarf fer.,iation

of eacfr paria\fe were ta?gn to ertafuation.

finatQ recommenfations are suggestef to impror.te tfre performance of training

Srogram of ETJSL.
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