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Ahstract

The rle of the @search ls 'A study on entrepreneurial competencies ol smell

enlrepreneurc n Manmunai South Eruvi Paltu'. ln whrch lhe problem was no

sufiici€nr knowredge and mental atrirude aboui entrepreneurc' developmenl and

competencies. same way there s no erperience cutryng profit il's nol used for

capila c@atlon rather lhan consumpuon. To ldenlt lhe compelencies of small

en(repreneurc,lo measur€ the slrcnglh and weakness of small enlrepreneu8 and lo

recommend small entrepreneurs to make good decisions. These objeclives arc

fomulated in lhe study such es and ten vaaabe were developed to achieve lhese

objecrives, those are Molivation for slanng a business, Risk taking abilily,

Per$verance and ebilily to deal wlth crisis, Famly support, lnilietive, Ability to

reconcile lamily, cuiture and bus ness Decision maklng abl lies, Ability lo adapl lo

business needs comm rmentto bus ness :crivil es and NeEotiation skl/rs.

The adequate and relalive data has been co lecled to lhe purpose of study the

.ese6rch theses, dala co eclon is to b€ categorlzed n lo two lype p mery and

s€condary dala, The phmary dala co ecled lhrcugh quesliofnai@s, discussion and

lhesecondary dala was collected samoo{hy oflice document and divisionaLsecretary

documenl. The sample size ol 100 ncludes small enbepreneu6 of eighl

entrepreneudi p of six G.S. Dlvisions. According lo developed queslionnakes

slructured data were presenled as personel informallon and research informauon

and those dara analyzed basicaly univa ate an.lysis. The popdl:uon was ana yzed by

lhe ceftrallher;o analysisof mean ve ue, standad deviation afd percentagevalue

at lhe same I me data werc presented by pie chad and labps.

!
The sm: enlrepreneurs havelaent ol enlrcpreneur3liip lo sane exlentlhere are no

fulsklrred entrepreneurc among lhem. Therelore, they have lo be changed in lo

fulfilled skilled enlreprcneurs by the government. Parlicuarly when the mental

alritude ol tlie entrepreneurs s charged favor.ble to enlrepreneuGhlp ol the

moderate level be laken lo lhe highest evel. semin.rs and

counsellng snoud be conducled lhouch lGd€ union, agrlculture depanments aid

\Costo -orndle t-is ertep'e'eu <ro hal^omp'rcn,es
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