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Abstract

Accordnrgl.. rcccDl neqspaperElr.n, nrlrl) litcnilLio. cnrplotcrs do n.rpx! EPli

o. bcldlolthcn cmployees 171 50%) 11 could bc udcLslood rhllnot ool-r l-:l'r btt

cLcD nic InN lrund couu hrve br.n J.laultcd br nrcse peonle Thxl is {1rr I nlsh10

sludy on rhe arlr€n€s .ich.J lo thc cmplolees ol s.ull & cdnm lcrcl p lale

iec!tr\ thr.rlh soci.l sccu tr (rcri,rnenl) b...fis iI Muicipal (!runcil arcr,

Bxtri.aloa turd Urb.n council rrea, Kadrnkudr.

lhe objecli!cs ol (b. nudy dc findins llre Le\d.l x$arc.c$ rcachcd u rhe

e.rtlor.cs olenall &.redium level F\xlu sc.l.is lhrorgh socirl sccurirl b.o.is
th.sc dc lmploleet P(ridenlFund. h plDrcci TnEl fund rrd (natrLilt sdrmc in

lvlunlripl C.Ln!,1 rr!a. Balricxloa& L:rbdCouocil nx. Kallankudy.

'Ihc sccond.rt lrta ha\e becn rollcd.d liom l01l en,Dlolees sh. ldl i strall &

medium le\cl trivrlr s.do in fic rcsc.rch mr llere tbc !iJ.tl. rddom simplifg

nrelh.d is us.d to sclccr lhc samples The c.ll.d.d rlila arc analyzed by u\ing SPSS

ML.Vinaiirfuhmh) Ira8larar

Acco.ding 1. lliis rcscirch nldt \re !o (,m. 10 th. .on.lLLsion thal lor lsrl .1

r*rrenrs rla.hcd ta rc cnplolees ol !.rll & drcJium lc\cl privrte sec(ns in rlt
- r. ,)c'ro'. ' L6
borfts Dxclr rh,.ugh;nrLo$ca l'.o\idcnl liud is coi.|uliv.lt hisltrorhcr Ih.n

rhe arvrrcness r.errdnr-s rhc bdrns Lerchcd $;rsb li tt lics lrusl Fund and

Cnrruit) \rhcn. drrg dEcmplote.s imhls rerlrch a.tas. r
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