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Abstract
According to a recent newspaper reporl, nearly five million employers do not pay EPF
on behalf of their employees (71.50%). It could be understood that not only EPF but
even the Trust Fund could have been defaulted by these people. That is why 1 wish to
study on the awareness reached to the employees of small & medium level private
seclors through social security (retirement) benefits in Municipal Council area,

Batticaloa and Urban council area, Kattankudy.

The objectives of the study are finding the level ol awareness reached to the
employees of small & medium level privale sectors through social security benefits
these are Emplovees” Provident Fund, Employees” Trust Fund and Gratuity scheme in

Municipal Council area, Batticaloa & Urban Council area, Kattankudy.

The secondary data have been collected from 100 employees who work in small &
medium level private sectors in the research areas. Here the simple random sampling
method is used to sclect the samples, The collected data are analyzed by using SPSS

11.0 computer package.

According 1o this research study we can come to the conclusion that low level of

awareness reached to the employees of small & medium level private sectors in the

research arcas?“f’-\llT?E:ugh_whtn considering variables vise, the awareness regarding the
.

benefits reach through Employvees’ Provident Fund is comparatively higher other than

the awareness regarding the benefits reached through Employées™ Trust Fund and

Gratuity scheme among the employees irrthis research argas. h

Mr, Vinasiththamby Papakaran
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