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Abstract

Thd Rcscarch $udy has intcDdcd fic lidc ,\ {Ldr .n rhe reasons lor abscntccisn

anotrA the Nuses nr Kalmunai Basc H.spiral. lhc ohj..rive ollhis Reseirch si dy k
lo nrd 6c rersons Jnr lbsenleeism of Nurses ir KalnnDai Base Ho:nilal ord 1n

idenili rhc le\el ol i.llLdoce oJ clch vadable. The conceptualialion limo rorlt oJ

R$cadr studr has lhrcc vdiabLcs sD.h as Pc^o.rl JicloE Orsuiz.tioDaL fado6.

linurr and secondiry datx errc uscd in lhis nrJr. Prin D dara were collected

li.m que$ionnaires ard inrenie\$ rDd sccoDdrt dara.oll€cred Ji.m rhe

l{csistmtior bool, Lca\! ddujls bolk lrl0 Nuses sere selc.tcd as a smtlc a.d

queslionmn€s *erc hsucd to lhdn ro collc.r dard Tbe c.llecred dlta qcrc anal]z.d

usi.g rhe un,vxnac metlrod and used SI,SS packae.. lhc collr.td dara {e.e

prcscnrcd in dc lodr olr$les. pie chans and bar chans.

'1tu nrdt l.!nd thal Per$.rl lirctus, Organiz0tionalfa.tos and Lxl.mrLliL.(ns rc
mai| rcasons Lr abscmca,sn oJ Nuises in Kalnnurai B.se llosDikl. lhosc rhr.c

variables delighL, irnucna on rhc Lc\cl ol rbsentesrs.r. B!\ed on the nndilrgs. rhh

Resdarch sussesh son; rccoDnncndalio.s 1. rh. lvl,nasemeot o| Dase llospilal,

K l, .'ri'' l' 'r'l- . el. b e' e. . o \tr

'!. i
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