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Abstract
The nolior of pctro.-orerialnn lr {P-O ft) Ls cofccrncd wirh idenlityne llle

adcccdcrL rfd consequctr.cs .l comparibilirt ber\eer cnptolees rnd ttrc

orgirizdiods in rhlcmey rorl( Lirerxlu.e or cositrurcaj of p-O fir has

demon$r11cd si! ilicanl .eLariofships wilh i'rdividuL our.one

Tlie rnrir purposc ol the l]re$fr iudy rvrs ro c\annrd the etaecrs ol p O fir

opqxrlofxLized rs vrlue coDgruencc beiweeD thc cmplorce rnrl {hc orr.nja(nro, on job

saris&ction of cinpLolees wolkifg if a pLblic ore.triz.rn rr bo{h iJrdjriJur tevet

and cro$-levcl analysis by trti ziDecomnesrjrrc rnedntre5 oflil.lrc scc.rdary

purpose lvas lo conpatu con. of ln ii ienns ol r|.tr p.$e tn

prcdicring indlvidml ouroDe !x.ixble.

Er.n rhotrgh rlre hrk olCcylor ihidr h$.tc baik ir ADrpim J slricr js tdncriodjng lbr

morc llmtr 50 !.tua, 50, rre qlcslion is, rhat k llr efccr ot rb. p O fit or job

sltsiadior? Theftlo,t, rris rcscrrch sas cond0crcd ro eun rc rtic eltccr ot p-O fit
operalioDalizc as vr k .ofsruertrc b.Ncen ihe ernployee r rhe ors.nizli.n on job

sarishction Thc PO have elrluar.d bxsed or cighr lnrrbcs nrch xr trnovorior.

Arlcnt of lo deraih. OLlcome or ctrhr o r,.{lqi.rt vctrc$. Strn0o,1rercss. Ernph'si\ of
tewaili, Teu oicniatiodrt Der ri!.rcs ard Job !list .rio brye evoluarc( brsed on

Iwo vr..blsi such is Pronolnr Otpodunni$ & dre \rorr nslLl dei,ed trom tho

lirernrc r.rr.s Trc 100 qrcn.onxirc \as issu.d ro ,i" t.n.in.l 
"r 

lOC, .up*"
disl.lcl Io coll..r lhc drLi 1lofl furty popu aion. The cotect* aatu l;tre prtsenrcd rsine

: ., r J.. o...0

"",".'',,1:
llrisnLdyn rd nodc.ar! Gvetotjob sdisli'cr.r Juero oderreiirtrLtitrkolCrrLor
Es.rdirgrl vxixhle.triscoicludedrtftllrcpOfiruslobcjrpolcdttrrtrhtrxit tn

rdditiotr,llir iud) o]Ier ggci.u ro bai]tiog .rrrscr ro rnnrty r.'sjd.r otr djc

!!, ablcs ol I O fi1 lhercnhsafdiDflcxronsollhe$udtr,r(is.uled

Kelr!rds: Pi.$n Ofeatriz.ri.o Fit. Job Sxrislrd l
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