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ABSTRACT

Present employment states  initiatives by an organization are a Key retention tool Lo
keep the best talent within its fold. It is one of the greatest motivators to keep an
emplovee happy and engaged. Most organizations think so. and consider it a part of
their critical human resource strategy. From the graduate’s point of view Present
employment states initiatives gives them a clear focus about their career track. the
blind spots that they have to overcome and the final goal to be reached. This focused

approach works to their advantage from their everyday work to long-term aspirations.

The research study has intended the title, “present employment states ol external
oraduates of faculty of commerce and management, castern university”. The objective
ol this research study is 1o see the states of external graduates of faculty of commerce
and management, Eastern university, The research study’s  conceptualization
framework has two variables such as individual factors (knowledge. skills. attitude.
and personal interest) and organizational factors (motivation, organizational culture,

and organizational commitment).

Primary and secondary data were used in this study. Primary data were collected from
questionnaires and interviews and secondary data collected from faculty of commerce
and management reports, 40 peoples were selecled as sample and questionnaires were

igsued to them to collect the data.
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The studv found that’ the discussed two variables mostly indicate high level of
employment states here individual factors mean value is maoderately (3.32) and
organization factors mean value is highly (3.80). ']'iwru!";:_rc the Facully of Commerce

and Management and organization mostly, consider in individual factor than
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organizational factors to their future success. y O
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