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ABSTRACT

The success and suruiva of an orqanzauon depends on efiecl ve

utilzation ol €sources Every Organ zalon needs to adopt efiective nierna

.ontro svslem n order Io qel oplmlm u1 izalion Ircm the r resources

nlema contro is al the core of every organizations fulll ng lsnsso.
and acheving ls goas wh e providifg safeguads to prclect orga.zatonaL

resources Managemenl oi each organ zaton is respo.sbe ior mplemenl r!
approprlale interna control aclvles thal are apprcpiate to the r

organ zatons processes:wh le keep nq nmndthatefiectve nternaLcontrols

beneft rather than encumber management lt s vita that eve.yone

understand lhe concepi and importance of inlehal contro s The researcher

derved lhe research pnbem queston lhat whelher tlre efleclive nter.a

ControlSyslem s adopted n Eastern Un vetsity Sr Lanka

The oblecives are to.valuale on the p€v. ing efieclveness of nlerfa

contro syslem lo identify whch ractoE a€ mosly nfuencng the

efiectileness of lhe inlernal conlro system and lo €commend a crackdown

acton and sutabe siruclured changes Co.ceplua lzation mode rcludes

segregation aldures. accountng prccedur€s and guide ines nterraLaLdrtfg

olfo po Fo _

1lr\'"rLlr.e r, r "t"

To anayze the effeclveness oi nterna control system hundred

empoyees were iaken as sampe lrorn the al departtentS/seclons Dala

were co ecred from Data entry operators andz emp oyees reated with

accounl ng works by ssling queslionna €s t was ana yzed through SPSS

package and spreadsheel Melhod of analyss specifcaly consdeEd

univaraie analysls on y The resu ts are ustraied by bar charl Based on the

value lnd caied n the questionnane mean value s y ng in the 6nge belween

'l and s.vhich is slrongly d sagree n9 to stong y aqree ng slalemenl wth 5



According to mean va ue acknowledgement of info.mation sysiem are

ineffecl ve in Eastern Unversiy Sri Lanka and other varables are averagely

effective in Easlern Universily Sri Lanka To rect fy these inefiectiveness. it

was recommeided assistance shold be provided lo slrengthen Eastern

Universty Sri Lafka Accolnlng and Auditing slrengihening Easlern

Universty Sri Lanka Auditing & Controls and Create Chief Financa OiIcer

Poslt ons n every sectiof.

t;.
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