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ABSTRACT

The dvnamism of a new educational scenario regquires imformation professionals fo ol
oy gquickly create knowledge huwt also 1o acguire and apply knowledge  through
knowledee sharing. As such, determining factors that may influcnce knowledee sharing
hehavior constitutes an important area of research. Uhis paper aims (o determine the
factors that influence nowledee sharimg of aeademie sigffs of Dastern Dniversiv, Sri
Lanke (EUSL) wihich in this comtext refers to extrinsic and inirinsie motivating factors.
Alsa, this paper sdentifies the effect of motvanonal factors on fnowledge sharing
hehavior. Data were collected through survey questionnaire retirned by 104 Academic
staff in Fastern Universing, Sri Lanka. Results showed that the academic staffs have thetr
Knowledwe sharing in marginally fugh level And there s no significant difference H-'IEM
fonmdd hetween nowledee sharving befavior of staffs with different personal factors, But
nbserved the rInsle motivationgl factor such as Trust have on therr colleagues and
.

Cindividual belavior mogtly influence their Knowledee shaving, Finally, the results
showed that fmtention and intrinsic motivational factors inflvence powledee sharing

.

hehiavior of academic stafis of Eastern Universiey, Set Lavka .Him:;i"hi
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