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ABSTRACT

The success and survival of an organization depends on effective utilization of human
resources. Lvery organization needs to adopt effectiveness of entrepreneur competence in

order to get optimum utilization from their resources.

In practice, small business entreprencurs have historically altered the direction of national
economics, industries market. They have invented new products and development
organization and the mean of the new products to bring them to market their competence
level forced the reallocation of resources always from existing users o new and more
productive users many innovations have transformed the society and altered pattern

living and many services have been introduced to altered or create new venture.

The objectives are to evaluate on the effectiveness level of small business holders
competencies to identify which factor are mostly influencing the effectiveness of the
entreprencurs competence and to recommend a crackdown action and suitable structured
changes. Conceptualization model  includes achievement, planning and power

competence and business performance level of Jaftna Tamil small business holders.

To analyze the effectiveness level of entrepreneur competencies 100 entrepreneurs were
taken as sample from the all divisional secretary from Jafina district. Data were collected
from most of the small business holders by issuing questionnaires it was analyzed
through spss(19.0)ethod ol dala analysis specilically considered unveriate analysis only
the results are illustratéd by tables. based on the value indicated in the questionnaire,
mean value is lying in the range between 1 to 5 which is strang l}isugree lo strong agree
statement with 5 scale measures. Accgrding to mean _#imd SI2 value all variable are

effective in Jattha Tamil small business.

) i, ,
According to these analyses, It has been folinded the hou;%wcntmprcncm‘s competencies level
of the small business holders in Jaffna District. There are the entreprencur’s
competencies in moderate level. In this all view, the researcher attempt to say that. Jaffna

small business holders should improve their entreprencurship competencies.



LIST OF CONTENTS

" £ I
Page No

Acknowledgement i
Abstract 1
Table of contents 11l
List ol table Vi
List ol ligures vil

Chapter 01 Introduction

1.1 Background of the study 01
1.2 Problem Statement 03
1.3 Research Question 03
1.4 Objective of the research study 04
1.5 Significance of this research 04
1.6 Scope of the research study (4
1.7 Assumption of rescarch study 1L5l5

L]
. Chapter 02 Liteffiture Review

2. lntroduction - 06
2.2 Entrepreneurship Dcﬂniticrn‘ e -JI’ 06
2.2.1 Historical perspectives on eful'cﬁrcncurship 1:}‘. A 06
2.2.2 Modern Definition of Entrepreneurship ="
+ 2.2.2.1 Hisrich and Peters (2002:10) - 07
2.2.2.2 Awodun (2005:118) | 07
2.2.3 Definition of Entrepreneur 09
2.2.4 Roles of the Entrepreneurs 10
2,2.5 Importance of Entrepreneurship 12

2.3 Entrepreneurial Competencics 13



2.3.1 Needs for Achievement competencies
2.3.2 Planning competencies

2.3.3 Need for Power competencies

2.3.4. Entrepreneurial Competencies and it levels
2.4 Entrepreneurship in Jaltna

2.5 Entrepreneurship Development in Sri Lanka
2.6 Summary

Chapter 03 Conceptualization and Operationalization

3.1 Introduction
3.2 Conceptualization

3.2.1 Conceptual Model Figure
3.3 Definition of Independent Variables

3.4 Operationalization
3.5 Summary
Chapter 04 Methpdology
p Methodology

w

4.1 Introduction

4.2 Study setting

4.2.1 Design and methodsurvey >

4.3 Sampling ;
4.3.15ampling frame

4.4 Data collection method
I4.4.1 Personal Questions
4.4.2 Research Questions

4.5 Method of Measurement

4.6 Method of Data analysis and Evaluation

4°7 Summary

)
Lad

[
wh

28
30



Chapter 05 Data presentation and Analysis

5.1 Introduction 35
5.2 Presenting Personal [nformation 36
5.3 Presenting Dimensions of the Variable 43
5.4 Presenting the Variables of the Research S8
5.4.1 Achievement Competence 58
5.4.2 Planning Competence 59
5.4.3 Power Competence 60
5.4.4 Entreprencurial Competencies 62
3.5 Summary 64

Chapter 06 Discussion

6.1 Introduction f1}
6.2 Discussion Personal Information 64
6.3 Discussion Research [nformation 66
6.3.1 Achievement Competence 66
6.3.2 Planning competence 71
6.3.3 Power competence 74
6.4 Discussshe Concepts 76
6.4.1 Erftreprenewr’s Competence 76
6.5 Summary . 77
Chapter 07 Conclusion um_.i Rwummendﬂaﬁun . \ ,r,'
7.1 Introductions _ il 78
7.2 Conclusion ' l}r " 78
=
7.3 Redommendation ) 80
7.4 Limitation of the study 84
7.5 Implication Jor future research 85
Relferences 92

Appendex. Vil



