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ABSTRACT

Leadership is the most powerful concepl in any oreanization since 11 alfects the organizational
performance and employees performance at the work place. Thus it a need to ilentify the proper
leadership styles should play at cach organization and to identfy the impact of each leadership
styles on joh performance ol employees, Iven though there are research on festing this area, still
there is lack in testing in education sector. Theretore. this attempt was made 1o fill the empincal

gap in testing the relationships and strength of those relutionships among the leadershup styles

and job performance of teachers.

The objectives of this research are to idently the leadership styles which mostly use by the
principals; 1o identity the association if any and the sirength ol those relationships between
autocratic and democratic leadership styles on job performance of wachers: and to identify the
level of job performance of tecahers in Batticaloa zonal. Current study sample was limited 1o one
hundred teachers and ten principals trom ten selectedschools due to the manageability of the
rescarch. Convenience sampling technique was used 1o identify the sample of the study. The
struchured questionnaire was used 10 collect data and those data has been analyzed using the

techniques of univaraite and hivariate analysis through SPSS package.

The current study found that democratic leadership style 15 mostly followed by principals. Also it
was foung that there is ‘pn_\fmu u?.\m:luuhu between the democratic leadership styvle and job
performance of teachers. E[Du-':.*\'e;. there was 4 negative relationship found between autocratic
leadership and job performance of teachers. Purther i u'am_ﬁﬂlnd Lhaut :’}nh performance ol

teachers are higher levels at Batticalog zonal schooke R

Thus. the current study suggests that the schools shou! donsider the dclt‘g};:'zlllé leadership styles

: ; 3 :

in order to enhanct job performance of leachers. However, g current research has tew
J I

limitations and further swdy could be developed by considering the sample [fm different

schools or by taking as comparative studics with all other private schools.

Kev words:leadership stvles, autocratic leadership, democratic leadershiip, job performance
SV [ 2, jao prer
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