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lo be deleLoped, the rea,urces ofthc pdicllar couty rhoulJ bc

$c lnlly llcn.c rhc cDplolmcrr opporlrnnies lvil ircrease ai a scquence oJ rhe

income ol lho tubhc will b. in.rcascd. a.d lhc nandird ollirjn! ollhc |Eotle al50

rvill bc Jr\.lopcd. Ilorvcrd nr thc c0iicm situ.rion, nrc .Dlrcprcncus are lcry leq

and rhere lor rhe Ileollle have b lhl\ J9cn,L on lhc solcnDc cmploymcnt

By co.sidcring rbis silualion tunone rlrc dilision.l secrct0riol dilisions nr rhe

lvlullrili{ diskr.6, oDc ol c divisiois ol hnrukkudiyi,qrfu Lvls scl.clod N

res.aLch arca. The pr me objechve.l rhe .e\c,rch is 1o idcnlily t|c rcs.urccs ofrh.

t&i.uld rcgi.r ard rsnre drcr emplolorcrl oppo(unilie\ tl
eradiclLe lhe folc,ry ol rhe peoplc who atu b.ldr 1lr. povcn! lnr.. lhcrc lor nrc

rese!rch $udy wa conducred \rilh rbe lnd.* $lrrh dc innkncnig b crc.lc rh.

nc cnt.Frcncuslip via hum.D resources, nrolkellng, lnu.cc, techn.ll)gy hd

Bl i\suing qucslionndncs. (hc irlnnnnrion lor thc rcscarch s.s co lecLed lron rhe

l00 respondcnls olthc plaicula..esn ,^cco in! lo rh. coll..td inlanmriorIos

c\lcnr lhc hclots conriburc lor llic.r.alion ol n.w cmplolDrenl opporluniries sqc

obsened According io tbe re\e,rch i.liimartu. hum& rsotrrcc, and aainirg

...o.1 .hodii..I df..trci\c o1b!.'.'(', l f'f
d bclo{ thc Folc r lnr.. Mtukcring dd lach.ology lactos o,c high lclcl n lhis

$hen rhe.bo!e nendoned ficrors !!d Fsouces manalxl effidfiely, rhe pcqne or

$c paniculd ros,on .r. ccxrc o1.'! cn0lolrlj.nl opponlljtics dd lhealorc drc

pov.ny will bc eliminar.d
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