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ABSTRACT

Knowledge has become a signilicant asset both for individuals and organizations,
Fhus, successtul knowledge management can be the chiel determinant for the survival
of an enterprise in a knowledge-based economy. Nevertheless, hurdles to efficient and
effective knowledge management are many. One of these hurdles is knowledge inertia
which moy inhibit ar organization s capability o learmn and solve problems, However.
when facing problems. people generally resort o their prior knowledge and
weperience  for solutions. It affects the base of organizotional learning and

organicational innovation.

The stedy ok three variables named knowledge inertia. organizaiional learning and
organizational innovation to achieviag the success towards the impact of knowledg »
inertia in organizational learning and organizational innovation in private sector
organizations. The dimensions such as learning inertia, experience inertia. shared
vision, commitment 1o learning. open mindedness. technical innovation and
administrative innovaiion have taken to this study o measure the impact oF three
variables. The aim of this study is Lo identify the impact of knowledge inertia in
orcanizational learning of private sector organizations of the above variables.
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According 1o the results obtained through the data, the level {]f'ﬁtmludgu mertia is in
3 h- :
moderate level and the organizational learning and organizational innovalion are in

high level. II'L]E'[]IL‘J‘ it is proved that the knowledge inertia and the two variables
organizational learning and organizational innovation have negative relationship as
well as the organizational learning and ¢ rganizational innovation have strong positive
relationship.
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So it can be concluded that there is negative influence of knowledge inertia in
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found the organizational learning plays a role as a mediator between knowledge

inertia and oreanizational iInnovation.
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